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PECULIARITIES OF EMPLOYEES' PSYCHOSOCIAL ADAPTATION
IN A SPORTS ORGANIZATION

Abstract: this research aimed to investigate the peculiarities of the psychosocial
adaptation of managers and coaches in a sports organization. The study involved 22
mangers and 30 coaches (32 men and 20 women). Roger's and Dymond's questionnaire
was used in the study. According to the results of the study, managers had significantly
(p <.05) higher estimates of the adaptation, self-acceptance, internality and tendency
to dominate than coaches. No significant differences were found between estimates of
components as acceptance of others, emotional comfort, tendency to deception and

avoiding problems.
Keywords: sports organization, psychosocial adaptation, mangers, couches.

Kyouniwonac Ayoproc

OakanaBp, MAaruCTpaHT
Jlymuene Ayopone Jleonosna
JI-p COITMOJI. HayK, mpodeccop
JINTOBCKMI YHUBEPCUTET CIIOPTA

r. Kaynac, JIutoBckast Pecriy0Onuka

OCOBEHHOCTH IICUXOCOIUAJBHOM ATATITAIIUA PABOTHUKA
B CIIOPTUBHOM OPTAHU3AIINA

AHHOomayus: danHoe uccie0osarue ObLIO HANPABIEeHO HA U3VYeHUe 0COOEeHHO-
cmetll NCUXOCOYUATbHOU A0AnMayuyl MEHeONCePos U MPEHePos 6 CNOPMUBHOU OP2aAHU-

3ayuu. B uccneoosanuu npunsnu yuacmue 22 menedcepa u 30 mpenepos (32 myoxc-
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yunsl u 20 xcenwun). B uccnedosanuu ucnonvzosancs eonpocuux Podowcepca u Jau-
monoa. CoenacHo pe3yibmamam UcCCied08anusl, MeHeoNcepbl UMenu 3HAYUMENbHO
(p<.0,05) b601ee 8vicokue oyeHku no KOMNOHEHMAM a0anmayu, CAMONPUHAMUSA, UH-
MEPHAILHOCIU U CKIOHHOCMU K OOMUHUPOBAHUIO, Yem mpeHepvl. He Oviio obHapy-
JHCEHO 3HAUUMENbHBIX PA3IUYULL MENHCOY OYEHKAMU MAKUX KOMNOHEHMO8, KaK NPUHs-

mue Opy2ux, IMOYUOHANbHYIL KOMPOPM, CKIOHHOCMb K 00MaHy U uzde2anue npooem.

Knrwoueesuwie cnosa: cnopmueHasl OpcaHusayusl, NCUXOCoOYyUuUaiIbHAaA adanmauuﬂ, pPy-

KO80OUmenu, mpeHepol.

Introduction. A person's psychosocial adaptation as a special phenomenon of per-
sonality in social relations includes many aspects, some of which are related to the
standards of society, and others — to the norms of the person himself. All of them are
equally important in the expression of personal values and their needs [5]. Psychosocial
adaptation is a process during which a person seeks to adapt to changes in the social
environment by adjusting his or her behavior [7]. People with excellent adaptability
who receive social support are more likely to succeed in society [9].

After successful adaptation, the employee will be satisfied with the psycho-emo-
tional environment of the organization, will experience less stress, will feel satisfaction
with the activity, will be more useful for the organization [8].

Kim et al. [2] study, the first few weeks are the most important for adaptation in
a new organization, but adaptation is an ongoing process because the organizational
environment is constantly changing.

Researchers [3] suggest facilitating the conclusion of a psychological contract
within an organization that discusses a psychosocial environment that satisfies the em-
ployee and the employer. Psychosocial adaptation is a key psychological trait that plays
an important role in a person’s physical and mental health [11]. Researchers in devel-
opmental psychology [10] have revealed mechanisms related to how self-esteem af-
fects social adaptation, peer confidence, and perceived social support. More and more
researchers believe that perceived social support is more important for a person’s men-

tal health than physical health. Perceived social support is an important factor in the
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social adaptation of young people and is an important source for overcoming the diffi-
culties of adaptation.

People with better social relationships are healthier, both physically and psycho-
logically comparable to those with less support from the social environment.

Peer support is the basis of perceived social peer support. An individual trusts
peers and then believes they can receive support from them [4].

It was revealed [4] that self-esteem is positively correlated with social adaptation
in the group. Self-esteem directly influences social adaptation, and it can also indirectly
influence social adaptation through peer trust and perceived social support. High self-
esteem can help adjust your behavior and emotions. Conversely, low self-esteem can
affect adaptation to the environment.

It has been revealed [12] that peer trust and perceived social support mediate be-
tween self-esteem and social adaptation, and this result supports the claims of some
previous researchers.

Research methods. The study used a psychosocial adaptation questionnaire [6].
The psychosocial adaptation questionnaire consists of 101 statements rated on a Likert
scale from «0 — it’s completely uncharacteristic of me» to «6 — it’s really about me».
The following integral indicators are distinguished: adaptation, self-esteem, acceptance
of others, emotional comfort, internality, tendency to dominate, tendency to deception
and avoiding problems, the values of which are calculated from the questionnaire data.

The target group for the inquiry was employees from a sports organization. The
participants’ sample consisted of 22 sport mangers and 30 couches. All the study par-
ticipants participated in the study voluntarily, marking the statement in the first ques-
tionnaire: «l am participating in the study voluntarily. | have been provided with infor-
mation on the anonymity and confidentiality of the investigation».

The research data were processed by the computer program IBM SPSS for Win-
dows 22.0. Statistical confidence level p <.05.

The results of the study are presented in table 1.

Table 1

Content is licensed under the Creative Commons Attribution 4.0 license (CC-BY 4.0)



LleH'rp HAYYHOT'0 COTPYAHHYECTBA «”H’l‘ep‘dl\"l‘llB IJTHOC

Estimates of components of psychosocial adaptation of managers and coaches

In the sport organization

Sub-scale Manger (n = 22) Coach (n =30) ‘
M SD M SD
Adaptation 73.30 9.23 66.37 9.04 2.71**
Self-acceptance 81.08 11.98 69.24 13.06 3.34**
Acceptance of others 71.47 10.47 68.92 8.97 942
Emotional comfort 73.65 10.42 67.69 10.94 1.98
Internality 76.82 8.58 67.89 10.62 3.24**
Tendency to dominate 54.24 7.44 46.52 13.78 2.38*
Tendency to deception 42.22 8.84 48.72 14.55 -1.86
Avoiding problems 10.05 4.78 10.13 5.11 -.063

Notes. (M, SD) — mean and standard deviation; t — Student criterion; * — p <.05;
** _p<.0L

The results of this study revealed that managers rated their adaptation opportuni-
ties statistically significant (p <.01) higher than coaches. We observe a similar situation
when assessing the possibilities of self-acceptance and internality. In both cases, man-
agers' estimates were significantly (p <.01) higher than coaches'. Managers also tended
to dominate significantly more (p <.05) than coaches. Meanwhile, no significant dif-
ferences were found when comparing such estimates of components of psychosocial
adaptation as acceptance of others, emotional comfort, tendency to deception and
avoiding problems.

No significant differences were found between the components of the psychoso-
cial adaptation construct for managers and coaches in terms of gender (p >.05).

Calin [1] points out that psychosocial adaptation is influenced by personal char-
acteristics, flexibility, ability to plan activities, ability to assess one’s competencies,
change work style in case of failure. Calin [1] also did not reveal significant differences

in the expression of psychosocial adaptation between men and women.
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